
 

SAMPLE INTERVIEW QUESTIONS 

 

Please take some time to review these questions. This reflective exercise can help you consider  

your personal and professional dispositions. 

 

1. London Bridge has a set of core values that help guide the work we do, and the decisions we make (lifelong 

learning, pursuit of excellence, fiscal accountability, relationships, well being, communication). Choose a core 

value that speaks to you, and explain why it does. 

 

2. Outside of work, what is something you are passionate about? 

 

3. If you didn’t have to work, and money was not a concern, what would you do for the next six months? 

 

4. When was the last time you wanted to learn/research something new? How did you go about doing this? 

 

5. Think about your placements or last job. What did you learn about yourself from that experience? 

 

6. What is the role of an Educator inside a classroom? 

 

7. If hired for a position with London Bridge, what three things would you do on your first day on the job? 

 

8. What motivates and inspires you? 

 

9. Communication between co-workers, children, and parents is critical to our work. What are your strengths when 

communicating with others? 

 

10. Supporting our Educators is something we strive to do. If hired, what ways could London Bridge support you? 

 

11. A child in your class has bit another child. How should we communicate this incident to families? 

 

12. You do not see eye-to-eye with how a co-worker is dealing with a child’s behavioural issue. How would you 

approach this? 

 

13. London Bridge feels Professional Development is very important in the career of an Educator, and we provide 

opportunities for professional growth. How has professional development helped shape your career? 

 

14. Taking pride in your work can go a long way in making an ECE program exceptional. In your work with children, 

what are you proud of? 

 

 


